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As a bisexual woman I think
some men think I'm "fair game"
for inappropriate comments
about my relationships or
questions about my sex life that
they would never ask straight
colleagues.
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far too often it's on the
woman (or person
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to either shut up and deal
with it or to fight tooth and
nail to get any resolution.
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I have never reported it. It
would just have been
dismissed as "banter"
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There is such a ‘boys’
club’ culture in so many
industries and they get
away with so much.

of LGBTQ+ women
68%
said they had experienced sexual
harassment at work from
more than one
perpetrator.

The most common form of sexual harassment
experienced by LGBTQ+ women at work was
‘comments of a sexual nature that
made [you] feel uncomfortable’,

followed by
and then

‘unwanted physical touch’

‘inappropriate comments about
[your] appearance because of
[your] gender’.
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are more likely (63%>50%) to
experience
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from a
co-worker

than their heterosexual
colleagues.

“It is vital that in our efforts to tackle sexual harassment, we understand how this
abuse intersects with other forms of discrimination in the workplace. This is having a
hugely detrimental impact on the job security and career opportunities of LGBTQ+
women in Wales. Everyone has the right to work in an environment free from sexual
harassment. Employers need to ensure that their workplaces are safe and inclusive
spaces and that survivors feel believed and supported if they do disclose sexual
harassment.”
Sara Kirkpatrick,
CEO, Welsh Women's Aid
(Sample of 195 women in Wales, 32 of whom identified as LGBTQ+)

